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PREAMBLE \
This Agreement has been entered into 
by and between The Kroger Co., Columbu^^Jtiio, its successors 
or assigns, her^h^£bet~designated as the Employer, and the 
Retail Clerks (Local Unions"TTos“7 1059^ 31 and 1552, chartered 
by the Retail Clerk^’KrhternationalTAssociation, AFL-CIO, 
hereinafter designated as the Union.
ARTICLE 1. INTENT AND PURPOSE
The Employer and the Union each represent 
that the purpose and intent of this Agreement is to promote 
cooperation and harmony, to recognize mutual interests, to 
provide a channel through which information and problems may 
be transmitted from one to the other, to formulate rules to 
govern the relationship between the Union and the Employer, 
to promote efficiency and service, and to set forth herein 
the basic agreements covering rates of pay, hours of work, 
and conditions of employment.
ARTICLE 2. COVERAGE
The Union shall be the sole and exclusive 
bargaining agent for all employees except Store Managers and 
except meat department employees in the stores of the 
Employer (Local 1059) in the counties of Fairfield, Franklin, 
Licking, Ross, Union, Delaware, Knox, Coshocton, Madison, 
Muskingum, Guernsey, Noble, Washington, Perry, Hocking,
Vinton, Jackson, Gallia, Scioto, Miegs, Pike, Pickaway, Morgan, 
Athens, Fayette, Adams in the State of Ohio, (Local 31) in 
the Counties of Richland, Marion, Morrow", Crawford, Wyandotte, 
Hardin, in the State of Ohio, (Local 1552) in the Counties 
of Champaign and Logan in the State of Ohio.
ARTICLE 3. UNION SECURITY - CHECKOFF
A. It shall be a condition of employment
that all employees of the Employer covered by this Agreement 
who are members of the Union in good standing on the execution 
date of this Agreement shall remain members in good standing, 
and those who are not members on the execution date of this 
Agreement shall, on the thirty-first (31st) day following 
the execution date of this Agreement, become and remain 
members in good standing in the Union. It shall also be 
a condition of employment that all employees covered by this 
Agreement and hired on or after its execution date shall, on 
the thirty-first (31st) day following the beginning of such 
employment, become and remain members in good standing in the 
Union. '
r
r r r
The Employer may secure new employees from any source ' 1
whatsoever. During the first thirty (30) days of employment, 
a new employee shall be on a trial basis and may be discharged 
at the discretion of the Employer. For the purpose of this 
Article, the execution date of this Agreement shall be 
considered its effective date.
B. The Employer agrees to deduct union 
dues and initiation fees and uniform assessments from 
the wages of employees in the bargaining unit who provide 
the Employer with a voluntary, written authorization, which 
shall not be irrevocable- for a period of more than one (1) 
year, or beyond the termination of this Agreement, whichever 
occurs sooner. Such deductions will be made by the Employer 
from the weekly wages of employees and will be transmitted 
to the Union by the tenth (10th) of the following month.
C. In the event no wages are then due the 
employee, or are insufficient to cover the required deduction, 
the deduction for such week shall, nevertheless, be made from 
the first wages of adequate amount next due the employee, and 
thereupon transmitted to the Union.
D. Upon written request by an authorized 
representative of the Union, the Employer agrees to separate 
from employment any employee within five (5) working days 
after notification by the Union that such employee has failed 
to comply with Article 3, Section A, limited only by the 
Labor Managment Relations Act of 1947, as amended.
E. The Employer shall provide the Union 
a list of new employees weekly showing employee's name, 
residence address, social security number, birth date, store 
number and date of employment. The Union will also be advised 
when an employee is transferred from one Local Union to 
another Local Union. The Employer also agrees to notify
the Union of layoffs, leaves of absence, permanent transfers, 
promotions and terminations on a weekly basis.
F. The Employer will provide every three 
(3) months in each store, with a copy to the Union, a list 
of all employees employed in the store with their job titles 
and seniority date. Such list shall be made available to 
the employees upon request.
ARTICLE 4. MANAGEMENT RIGHTS
The management of the business and the 
direction of the working forces, including the right to plan, 
direct and control store operations, hire, suspend, or discharge 
for proper cause, transfer or relieve employees from duty because
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1of. lack of work or for other legitimate reasons, the right 
to study or introduce new or improved production methods « 
or facilities, and the right to establish and maintain rules 
and regulations covering the operation of the stores, a 
violation of which shall be among the causes for discharge, 
are vested in the Employer; provided, however, that this 
right shall be exercised with due regard for the rights of 
the employees, and provided further that it will not be used 
for the purpose of discrimination against any employee or for 
the purpose of invalidating any' contract provision.
ARTICLE 5. OTHER AGREEMENTS
The Employer (any member of management) 
agrees not to enter into any agreement or contract with his 
employees, individually or collectively, which in any way- 
conflicts with the terms and provisions of this Agreement.
ARTICLE 6. DISPUTE PROCEDURE
A. The Union shall have the right to 
designate a shop steward for each store. The shop steward 
may act for the Union in signing up employees for Union 
membership and in explaining the functions of the Union
to employees. The shop steward shall be the last employee 
to be laid off in his classification in his store. The 
Union agrees to furnish the Employer a list of shop stewards 
and any necessary revisions of this list due to changes.
B. Should any differences, disputes or 
complaints arise over the interpretation or application
of the contents of this Agreement, such disputes, disagreements 
or complaints shall be reduced to writing and there shall be 
an earnest effort on the part of both parties to settle such 
promptly through the following steps:
Step 1. By conference between the aggrieved
employee and/or the shop steward 
and/or the authorized Union representative 
and the Manager of the Store. If this 
step does not settle the grievance 
and the employee and/or the Union 
wishes to take it to Step 2, it shall 
be referred within ten (10) calendar 
days to Step 2.
Step 2. By conference between the Union representative
and the Zone Manager. If this step does 
not settle the grievance and the Union 
wishes to take it to Step 3, it shall be 
referred within ten (10) calendar days 
to Step 3.
-3-
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Step 3. By conference between an official* ,
or officials of the Union and the t t 
Divisional Vice President, a representative 
or representatives of the Employer delegated 
by the Divisional Vice President, or both.
Step 4. In the event the last step fails to settle
the grievance, the Union, if it desires 
to submit the grievance to arbitration, 
shall so notify the Employer within ten 
(10) calendar days after completion of 
Step 3.
C. Nothing contained in this Article 6 shall
act as a waiver of the employee's right to appeal directly 
to the management of the Employer or to the officials of the 
Union.
D. Grievances must be taken up promptly
and no grievance will be considered or discussed which is 
presented later than twenty (20) calendar days after such 
has happened, except a grievance arising from an error in 
wage payment to the employee may be presented within two (2) 
years.
E. The Employer may, at any time, discharge 
any worker for proper cause. The Employer shall notify the 
Union of an employee's discharge in writing within five (5) 
calendar days after the discharge. The Union, if it wishes 
to contest the discharge, shall file a written complaint with 
the Employer within ten (10) calendar days following postmarking 
date of the notice of discharge, asserting that the discharge 
was improper. Such complaint must be taken up promptly and
if the Employer and the Union fail to agree within ten (10) 
calendar days, it shall be referred within four (4) calendar 
days to the Board of Arbitration. Should the Board determine 
that it was an unfair discharge, the Employer will reinstate 
the employee in accordance with the findings of the Board.
F. The Board of Arbitration shall consist 
of one (1) person appointed by the Union and one (1) person 
appointed by the Employer. Said two (2) persons shall, 
within ten (10) days after disagreement, request the Director 
of the Federal Mediation and Conciliation Service to furnish 
a panel of seven (7) arbitrators from which the third 
arbitrator shall be chosen within fifteen (15) days from the 
date of receipt of the panel by the alternate striking of 
names. Once a date for such arbitration hearing has been 
scheduled, such date shall not be changed. The fifteen (15) 
day limit for the selection of the third arbitrator and/or 
the date of the hearing may be extended and/or changed by 
mutual agreement of the two parties. The Employer and the 
Union arbitrators shall decide who will strike first by 
flipping a coin. The decision of the majority of the Board 
shall be binding on both parties. The expenses of the 
third arbitrator shall be paid for jointly.
-4-
• « I ' ‘G. The Board of Arbitration is not vested 
with the power to change, modify or alter this Agreement, 
but only to interpret the provisions of this Agreement'.
\
H. No grievance will be discussed unless 
the outlined procedure has been followed except that the 
parties by mutual agreement may waive a step or steps of 
the grievance procedure.
I. Lengthy discussions between employees 
and representatives of the Union, including the Shop Steward, 
or among themselves concerning disputes, shall not take place 
during working hours.
j. The parties agree that grievances may
arise of a general nature affecting or tending to affect 
several employees, and that such grievances may be initiated 
at any of the above steps deemed appropriate by the parties.
ARTICLE 7. UNION VISITATION
The manager of a store shall grant to 
any accredited Union official access to the store for the 
purpose of satisfying himself that the terms of this Agreement 
are being complied with.
ARTICLE 8. OTHER WORK
A. Employees shall perform any work which
the Manager of the store or Zone Manager may direct, with 
the understanding that when an employee is assigned to a 
job with a lesser rate, he will be entitled to his regular 
rate of pay unless, due to a decrease of work, he has been 
regularly assigned to a lower rated job and desires to retain 
such job rather than accept a layoff.
B. Any employee assigned to relieve a
Department Head or Assistant Department Head for more than 
two (2) full days shall receive the contract rate in effect 
for the classification in the store involved for such time 
spent on relief.
ARTICLE 9. SALESMEN STOCKING
A. The practice of outside salesmen stocking
shelves shall not be expanded during the term of this Agreement 
except that if a brand of merchandise now being stocked by 
outside salesmen is discontinued and another brand substituted 
or a new brand is added, salesmen may stock all brands of 
the same type of merchandise; for example, if a new brand 
of cookies is added or substituted, salesmen may stock the 
new brand.
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B. The understanding in the paragraph
immediately above shall not apply in new or remodeled stores 
during the first two (2) weeks of operation after the store 
is opened.
C. It is further understood that the rotation 
of merchandise, replacing damaged or outdated merchandise or 
taking inventory shall not be considered stocking.
D. The following items are presently being
stocked completely or partially by outside salesmen: Bottled
Beverages; Cookies, Crackers and Snacks; Wholesale Distributors,
i.e. Specialty foods, Magazines, Books, Stationery, Dairy and 
Bakery.
F. In stores having both managers and co­
managers, the Employer agrees they will not be scheduled to 
check out cusotmers orders or stock shelves. This does not 
prohibit managers and co-managers from doing the above due 
to employees being absent and where no one is available to do 
the work.
F. In the event of a proven violation of
this section, the Employer will pay to the employee filing 
the grievance the amount of time spent in such proven violation 
at the employee’s regular rate of pay, but not less than one 
(1) hour.
ARTICLE 10. NO STRIKE, NO LOCKOUT
A. During the term hereof, the Union agrees
that there shall be no strike or any other interference with 
or interruption of the normal conditions of the Employer's 
business by the Union or its members. The Employer agrees 
that there shall be no lockout. ■:
B. However, no employee shall be required
to cross a legal picket line which has been officially 
sanctioned by the Union. The Union will not officially 
sanction a picket line until it has discussed such action 
with the Employer. ■]
■«
ARTICLE 11. HOURLY RATES OF PAY
A. Rates of pay and pay schedules as set
forth below shall remain in effect for the life of this 
Agreement and shall constitute the basis for determination 
of wages for time worked.
B. aii employees on o le payroxj. uie tmpxoyer on
November ,14, 1.976: * . ’ ' * i i t i 1 *r COLA • . COLA
Clerks 11/14/76 11/13/77 5/14/78 11/12/78 5/13/79
Start $3.90 — 10/15$ — 10/15$
After 6 months 4.10 $4.30 10/15$ — 10/15$
After 12 months 4.40 4.65 10/15$ $4.90 10/15$
After 18 months 4.85 5.15 10/15$ 5.45 10/15$
After 24 months 5.40 5.80 10/15$ 6.20 10/15$
After 30 months 6.31 6.71 10/15$ 7.12 10/15$
ALL PRESENT HIGH SCHOOL STUDENTS WILL BE 40VED TO REGULAR CLERK RATES.
Example: Effective 11/14/76 - $3,375 person goes to $3,675; Effective
1/2/77 this same person goes to $3.90 and moves each 6 months
thereafter.
Deli-Bakery
Start 3.60 3.80 10/15$ 4.00 10/15$
After 6 months 3.85 4.05 10/15$ 4.25 10/15$
After 12 months 4.10 4.30 10/15$ 4.50 10/15$
After 18 months 4.40 4.70 10/15$ 5.00 10/15$
After 24 months 4.60 4.95 10/15$ 5.30 10/15$
After 30 months 4.95 5.30 10/15$ 5.65 10/15$
Head Deli-Bakery
50 - 120,000.00 6.00 6.60 10/15$ 7.20 10/15$
120,000.01 - over 6.20 6.90 10/15$ 7.60 10/15$
, *Assistant Head Deli-Bakery
V $120,000.01c 5.20 5.60 10/15$ 6.00 10/15$*The Swiss Colony person shall become an Assistant Head Deli/Bakery Clerk
in stores with $120,000. 01
DEPARTMENT HEADS •
Head Checker
$0 - 60,000.00 6.70 7.15 10/15$ 7.70 10/15$
60,000.01 - 120,000.00 6.95 7.40 10/15$ 7.85 10/15$
120,000,, 01 - over 7.20 7.65 10/15$ 8.10 10/15$
Assistant Head Checker 6.56 6.96 10/15$ 7.37 10/15$
Head Dairy
$0 - 60,000.00 6.50 6.95 10/15$ 7.40 10/15$
60,000.01 - 120,000.00 6.65 7.05 10/15$ 7.55 10/15$
120,000.01 - over 6.70 7.15 10/15$ 7.60 10/15$
Head Grocery & Head Produce
$0 - 60,000.00 7.40 7.80 10/15$ 8.20 10/15$
60,000.01 - 120,000.00 7.50 7.90 10/15$ 8.30 10/15$
120,000.01 - over 7.57 7.97 10/15$ 8.40 10/15$
Head Frozen Food
S $90,000.01 - 120,000.00 6.55 7.00 10/15$ 7.55 10/15$
V. 120,000.01 - over 6.60 7.05 10/15$ 7.60 10/15$
Assistant Head Grocery &
Assistant Head Produce
$120,00Q. 01 — over 6.80 7.20 10/15$ 7.60 10/15$
-7-
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C * COLA
i
F *
, COLAClerks Hired 
After 1/1/77
1/1/77 11/13/77r 5/14/78 11/12/78 5/13/79
Start $3.60 $3.70 10/15$ $3.80 10/15 $After 6 months 3.80 3.95 10/15$ 4.10 10/15 $After 12 months 4.10 4.30 10/15$ 4.50 10/15$After 18 months 4.50 4.75 10/15$ 5.00 10/15$After 24 months 5.00 5.30 10/15$ 5.60 10/15$After 30 months 5.60 5.95 10/15$ 6.30 10/15 $After 36 months 6.31 6.71 10/15$ 7.12 10/15 $
Bagger/Carryout 
(Effective 1/1/77)
Start 2.55 2.65 No COLA 2.70 Mo COLAAfter 6 months 2.60 2.75 II 2.85 I IAfter 12 months 2.80 2.85 I f 2.90 I f
{
\
c. These Zone "B" rates shall be effective for this 
Agreement only and shall not be extended beyond this contract. Effective 
1/1/77, Zone "B" rates shall be in effect for employees hired after 1/1/77 
in the following stores: (Local 1059) Johnstown, Delaware, New Lexington,
Circleville, Jackson , McArthur, Waverly, Washington Court House, WellsLondon, Marysville, Coshocton, Wheelersburg and Mt. Vernon; (Local 15!Bellefontaine and Urbana.
COLA COLAClerks 1/1/77 11/13/77 5/14/78 11/12/78 5/13/79Start $3.45 $3.55 10/15$ $3.65 10/15$After 6 months 3.60 3.75 10/15$ 3.90 10/15$After 12 months 3.85 4.05 10/15$ 4.25 10/15$After 18 months 4.20 4.45 10/15$ 4.70 10/15$After 24 months 4.65 4.95 10/15$ 5.25 10/15$After 30 months 5.20 ‘ 5.55 10/15$ 5.90 10/15$After 36 months 5.86 6.26 10/15$ 6.67 10/15$
DEPARTMENT HEADS - ZONE "B" (Employees wrho are hiredi and promoted
on or after 1/1/77).
Head Checker
$0 - 60,000.00 6.20 6.65 10/15$ 7.20 10/15$60,000.01 - 120,000 .00 6.45 6.90 10/15$ 7.35 10/15$120,000.01 - over 6.70 7.15 10/15$ 7.60 10/15$
Assistant Head Checker 6.11 6.51 10/15$ 6.92 10/15$
Head Dairy
$0 - 60,000.00 6.00 6.45 10/15$ 6.90 10/15$60,000.01 - 120,000 .00 6.15 6.55 10/15$ 7.05 10/15$120,000.01 - over 6.20 6.65 10/15$ 7.10 10/15$
Head Grocery &
Head Produce
$0 - 6o,ooinnr~ 6.90 7.30 10/15$ 7.70 10/15$60,000.01 - 120,000 .01 7.00 7.40 10/15$ 7.80 10/15$120,000.01 - over 7.07 7.47 10/15$ 7.90 10/15$
_ o _
T O  HTHKHead Frpzen ,Food 1/1/77 11/13/77 5/14/78 11/12/78 5/13/79 
' 10/15*?$90', 000'. 00-220^-000.00 $6.05 $6.50 10/15*? $7.05
120,000.01-over 6.10 6.55 10/15*? 7.10 • 10/15*?
iAssistant Head Grocery 
Assistant Head Produce
Sc
$120,000.01 - over 6.35 6.75 10/15*? 7.15 10/15*?
D. On new stores or stores which may be 
remodeled, the Head Checker, Head Grocery Clerk, Head Produce 
Clerk, Head Dairy Clerk, and Head Frozen Food Clerk, Assistant 
Head Checker, Assistant Head Grocery Clerk, Assistant Head 
Produce Clerk, Head Deli-Bakery, and Assistant Head Deli-Bakery 
Clerk classifications will be established based on the average 
total store sales for the first three (3) full periods.
E. It is hereby agreed that no Department Head 
or Assistant Department Head will be reduced in his rate of pay 
as a result of the change in store volumes provided for in this 
Agreement, it being further understood and agreed that any 
employee on the payroll of the Employer on the effective date 
of this Agreement who is classified as a Department Head or 
Assistant Department Head shall receive the wage increases and 
rates of pay in the same classification of Department Heads and 
Assistant-Department Heads as provided for in this Agreement.
Effective November 10, 1977, department 
head rates will be established on the average weekly total 
sales for the preceding thirteen (13) full periods ending just 
prior to this date on the basis provided'herein. Again, 
effective November 12, 1978, department head rates will be 
established on the average weekly total sales for the preceding 
thirteen (13) full periods ending just prior to this date on the 
basis provided herein.
F. Assistant Head Checker(s) will be appointed 
on the basis of average weekly sales of the store in accordance 
with Section E above as follows:
$ 0 - 60,000.00 - 1 per store
$ 60,000.01- 120,000.00 - 2 per store
$120,000.01- over - 3 per store
G. No employee's rate shall be reduced as a 
result of minimum wages established in this Agreement.
H. Previous proven comparable experience shall 
be recognized for rates of pay if such experience has been worked 
within the past five (5) years with The Kroger Co. For other new 
employees, the starting rate to be agreed upon between the 
Employer and the employee. Previous experience must be shown on 
the employment application, otherwise the employee forfeits
any claim under this provision.
{ I* Claims for rate adjustment based on previous
experience must be filed in writing within ninety (90) days 
from date of employment, otherwise the employee forfeits any 
claim under this provision.
-9-
J. Cost of Living Adjustment
1. For the term of this Agreement, all 
classifications of employees except Bagger/Carryout employees, 
shall be covered by the provisions of a Cost of Living Allowance 
as set forth below.
2. The amount of the Cost of Living allowance, 
if any, shall be determined as provided below on the basis of
the "Consumer Price Index for Urban Wage Earners and Clerical 
Workers" (all items) published by the B.L.S., U.S. Department 
of Labor (base period 1967-69=100) and referred to herein as 
the "Index."
3. The first Cost of Living allowance shall 
be effective May 14, 1978 based on the difference between the 
Index figures of March, 1977 and the Index figures of March, 
1978, and shall continue in effect until the expiration of this 
Agreement.
4. The second Cost of Living allowance shall 
be effective May 13, 1979, based on the difference between the 
Index figure of March, 1978 and March, 1979, and shall continue 
in effect until the expiration of this Agreement.
5. The basis of such adjustment, if any, to 
be made under this schedule shall be 1<£ per hour cost of living 
allowance for each full four-tenths (.4) increase, if any, in 
the Index during the above stated review periods.
6. It is further agreed by the parties that, 
in the application of the above formula, there shall be a 
minimum adjustment guarantee of ten cents (10£) per hour
and a capped maximum possible adjustment, by formula, of 
fifteen cents (15<?) per hour.
7. It is agreed and understood that the cost 
of living increase as provided for in this Agreement to become 
effective on May 14, 1978 and May 13, 1979 shall be applied
to the rates of pay in all classifications (except the Bagger/ 
Carryout rates) and the contract rates shall be adjusted in 
the amounts of the cost of living increase and shall then 
become the contract rates of pay to be paid for time worked.
K. When an employee works less than a full 
week, payment for the time worked shall be computed by multiplying 
the hourly rate by the actual number of hours worked.
L. Time will be figured on the basis of 
an eight (8) minute break; up to eight (8) minutes, no pay; 
eight (8) minutes up to and including fifteen (15) minutes, 
fifteen (15) minutes pay.
-10-
ARTICLE 12. BAGGER-CARRYOUT CLASSIFICATION 
EFFECTIVE 1/2/77
A. A Bagger/Carryout employee shall have
seniority only over other Bagger/Carryout employees within 
the seniority area for the purpose of layoff and recall 
from layoff.
B. Bagger/Carryout employees shall be
offered clerk openings by seniority before new employees 
are hired and be paid the starting rate of pay in the clerks 
classification, in either Zone A or Zone B, whichever is 
appropriate.
C. A Bagger/Carryout employee's work is
restricted to the following duties:
1. Assistance to customers in the "bagging" 
of their orders and in transporting merchandise purchased 
by them to their automobiles;
required; J
2. The collection of shopping carts as
3. Maintain the area of the checkstands 
and customer entrances in an orderly condition through 
clean-up work and the stocking of supplies in the checkstands, 
which shall not include merchandise for sale;
4. Sort empty return bottles and put in 
proper area for return.
D. In the event of any violation of this 
section, the Union or the employee shall notify the Store 
Manager in writing, stating the incident and date. If 
the violation is substantiated, the Employer will pay to 
the most senior employee not working forty (40) hours that 
week within the store the amount of time spent in such proven 
violation at the employee's regular rate of pay. If this 
would result in the employee receiving more than forty (40) 
hours pay, the hours in excess of forty (40) hours would
go to the next senior employee not working forty (40) hours 
that week in the store. A second violation and violations 
thereafter of this section occurring within the same store 
(in addition to the above payment penalty), the senior Bagger/ 
Carryout employee not involved in the violation shall be 
raised to the beginning clerk rate of pay and maintain his 
seniority in the Bagger/Carryout classification.
E. In the event a Bagger/Carryout employee 
deliberately violates this section without being instructed 
to do so, he will be subject to discipline, up to and 
including discharge.
F—1. Bagger/Carryout employees are not
intended to displace present clerks nor shall present c'lerks 
have their hours reduced as a result of the Bagger/Carryout 
classification. Clerks on the payroll prior to 11/14/76 may 
claim hours of a Bagger/Carryout employee on the following 
basis:
F-2. Employees hired prior to 9/5/76 may claim
up to the average weekly straight time hours worked between 
9/5/76 and 10/2/76, inclusive. The average weekly hours worked 
shall be determined from the straight time hours reported and 
paid on to the Retail Clerks and Food Employers Pension Fund 
of Central Ohio by the Employer for that period.
F-3. Employees hired on or after 9/5/76 may claim
up to the average weekly straight time hours worked in the 
normal workweek beginning 11/7/76 through 11/13/76; the 
average to be determined from straight time hours of work 
reported and paid on between 11/7/76 through 11/13/76.
F-4. Such claiming of hours is subject to
no provision of the Collective Bargaining Agreement being 
violated.
G. Sunday and Holiday work respectively for
Bagger/Carryout employees shall be by rotation and such rotation 
is separate and apart from the normal clerk rotation.
ARTICLE 13. TIME CLOCKS
A. The Employer shall continue to provide 
time clocks in each of its stores during the life of this 
Agreement. The Employer and the Union agree that a proven 
violation of established time clock rules, including working 
before punching in or after punching out, may subject such
an employee to disciplinary action up to and including discharge. 
Any time written in on a time card shall be initialed by the 
employee involved and the Store Manager or his authorized 
representative. When a Union representative can show cause 
to examine a current time card(s), the Employer shall allow 
him to examine such card(s).
i *
B. The Employer shall establish a regular 
payday and furnish to each employee on such day a wage 
statement showing the pay period, total amount of wages 
paid, and itemized deductions.
ARTICLE 14. WORKING CONDITIONS
A. The hours for each employee shall be
scheduled by the Employer.
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B. A work schedule fDr the succeeding week
for all employees except non-regular employees called in 'for 
Friday and Saturday work shall be posted in each store'not 1 
later than noon on Friday of the current week. In the event 
such schedule is not posted, the schedule for the preceding 
v/eek shall prevail, except in the week preceding or the week 
of a holiday. A copy of the schedule shall be given to the 
Shop Steward. An employee with seniority shall advise the 
Store Manager that he is available for a posted schedule 
of hours within twenty-four (24) hours after the store 
schedule is posted, otherwise the employee has no claim 
on such schedule of hours under the Available Hours Clause.
C-l. The workweek shall consist of forty
(40) hours, Monday through Saturday, to be worked in five 
(5) days or less. A day shall be considered to mean a 
workday or shift, not necessarily a calendar day.
C-2. Time and one-half (1-1/2) will be
paid for all work performed in excess of eight (8) hours 
per day, forty (40) hours per week, Monday through Saturday, 
or work performed on the sixth (6th) day in the workweek,
Monday through Saturday. Time and one-half (1-1/2) shall 
be paid on the weekly basis or daily basis, whichever is 
greater, but in no case on both. For the purpose of determining 
the sixth (6th) day of work, such day shall be the employee's 
scheduled day off.
D-l. As provided for ini this Agreement, the
workweek shall consist of forty (40) hours, Monday through 
Saturday, to be worked in four (4) days of ten (10) hours 
each. A ten (10) hour day shall be considered to be a workday 
or shift, not necessarily a calendar day.
D-2. Where, at the request of the employee or
the Employer, it has been mutually agreed by the employee and 
the Employer to work four (4) ten (10) hour days, time and 
one-half (1-1/2) will be paid for all work performed in excess 
of ten (10) hours per day, forty (40) hours per week, Monday 
through Saturday, or work performed on the fifth (5th) or 
sixth (6th) day in the workweek, excluding Sundays and holidays. 
Time and one-half (1-1/2) shall.be paid on the weekly basis or 
daily basis, whichever is greater, but in no case on both. There 
shall be no pyramiding of premium pay and any hours paid for 
at premium pay will be set aside and not used in the computation 
of other premium pay or in the computation of overtime. For 
the purpose of determining the fifth (5th) or sixth (6th) day 
of work, such day(s) shall be the employee's scheduled day(s) 
off.
E., Time and one-half (1-1/2) shall be paid
on the weekly basis or daily basis, whichever is greater, but 
in no case on both. For the purpose of determining the fifth 
(5th) or sixth (6th) day of work, such day(s) shall be the 
employee's scheduled day(s) off.
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F. Employees who are instructed to repor-t
for work shall be guaranteed at least four (4) hours work 
except Bagger/Carryout employees who shall be guaranteed 
at least two (2) hours work. Such call-in guarantee shall 
not apply if the hours are not available due to the Available 
Hours Clause.
G. Any employee who works between 9:00 p.m.
and 6:00 a.m. the following day, excluding Sundays and holidays 
as provided for in this Agreement, except employees closing 
out a schedule, shall be paid thirty-five dents (35<?) per hour 
in addition to his regular hourly rate of pay for such hours 
worked. Section M, Article XIV, (no pyramiding of premium 
pay) shall not apply to this Section G.
!I. Regular employees who work a full
scheduled week as specified in Sections C and D, Article XIV, 
and who work more than two (2) nights per week after 6:15 p.m. 
shall be paid time and one-half the straight time hourly 
rate for all hours worked after 6:15 p.m. on other than the 
two nights. There shall be no pyramiding of premium pay and 
any hours paid for at premium pay will not be used in the 
computation of other premium pay or in the computation of 
overtime. This paragraph shall not apply to employees working 
more than fifty percent (50%) of their hours on the night 
operation as defined in Section G above.
.I. There shall be a minimum of ten (10)
hours off between scheduled work shifts, except Sunday and 
holiday work.
J. The Employer agrees that there will be
a minimum of two (2) employees in the store whenever employees 
are working.
K. Scheduled overtime shall be offered by
seniority among employees who are qualified and available to 
do the necessary work within each store. Daily overtime, not 
previously scheduled, shall be offered by seniority among 
employees qualified and available to do the necessary work 
within the store who are present when the need for overtime 
arises.
L. No employee will be allowed or made to 
accept time off as compensation for overtime.
M. There shall be no pyramiding of premium 
pay and any hours paid for at premium pay will be set aside 
and not used in the computation of other premium pay or in 
the computation of overtime.
N. There shall be no split shift schedules 
for employees.
O. A non-regular empLoyee who reports fo*r
work upon request shall receive a minimum of ten (10) hours- 
pay during that week at the straight time rate provided he 
is available for such ten (10) hours work, except when called 
in at the end of the week and ten (10) hours work is not 
available. Such guarantee shall not apply if the hours are 
not available due to the Available Hours Clause.
P„ If a regular employee on the night
stocking crew desires day work in his store, he shall advise 
the Store Manager in writing, with a copy to the Zone Manager, 
Personnel Manager, and the Union, (effective 1/2/77) such 
employee shall be transferred to the day schedule on the 
second posted work schedule provided such employee is more 
senior than the junior regular employee working forty (40) 
hours on days. There will be not more than one such transfer 
per store per 30 day period. An additional 30 day lapse on 
the second or subsequent transfer(s) may be granted upon 
mutual agreement between the Company and the Union.
Q. Employees working less than six (6) 
hours will be given one (1) rest period of fifteen (15) 
minutes. Employees working six (6) hours or more will be 
given two (2) rest periods of fifteen (15) minutes each.
Rest periods will be scheduled by the Store Manager in 
accordance with the needs of the business, but no earlier 
than one (1) hour after reporting time and no later than 
one (1) hour before lunch or quitting time. \
R. Employees will be allowed one (1)
hour (or one-half (1/2) hour by mutual agreement between 
the Employer and employee) each day for lunch. The lunch 
period shall not be scheduled to start earlier than three 
(3) hours or later than five (5) hours after the beginning 
of the workday, except that if the employee is scheduled 
for longer than eight (8) hours in a day, the lunch period 
shall not be scheduled to start earlier than four (4) hours 
or later than six (6) hours after the beginning of the work­
day. Employees on night stocking on shifts starting at 3:00 
p.m. or later will be allowed one half (1/2) hour for lunch 
approximately in the middle of the work shift. .
ARTICLE 15. DEFINITION OF "REGULAR" AND "NON-REGULAR"
EMPLOYEES ~
A. An employee shall be classified as a
"regular" employee at the end of the first twelve (12) 
consecutive workweeks during which his average hours worked 
equal or exceed 80% of the hours in the basic workweek for 
his classification. Example: In a store with a basic 40
hour workweek, an employee worked 384 hours in twelve (12) 
consecutive weeks, an average of thirty-two (32) hours,
80% of the basic workweek. This employee qualifies as a 
"regular" employee.
T!
B. A day school student who works during 
the summer will not be reviewed for classification as «i 
regular employee until October 15. If he is still working 
at that time, has met all requirements for classification as 
a regular employee, and has averaged 80% or more of the basic 
workweek during the four (4) weeks preceding October 15, he shall 
be classified as a regular employee. His beginning date of 
continuous service shall be dated back in accordance with 
Sections A and B.
C. A co-op student who alternates schooling 
and full time Kroger employment and who does not qualify as 
a regular employee under this definition will immediately
so qualify if he accepts regular Kroger employment upon 
completion or discontinuance of his co-op program. His 
continuous service record will be dated back by the number 
of weeks worked while participating continuously in a Kroger 
co-op program.
D-l. A non-regular employee whose schedule
of hours is increased because of temporary absence due to 
illness, vacation or approved leave of absence of a regular 
employee will be classified as a "temporary regular" employee 
for the duration of the temporary absence, not to exceed six 
(6) months. He will not be reviewed for classification as 
a "regular" employee during this period and will revert to 
"non-regular" status upon the return to work of the "regular" 
employee. -
D-2. If, however, a bona fide "regular"
opening occurs for other reasons, such as increased business, 
other employee turnover, etc., during the period he is 
classified as temporary regular, his "temporary" status 
will be revoked and his beginning date of continuous service 
as a "regular" employee should be dated back in accordance 
with Sections A and E.
E. Time not worked because of a holiday 
shall be counted as time worked toward qualifications or 
continuity as a regular employee, regardless of whether or 
not the employee is entitled to holiday pay.
F. For an employee who meets the aforesaid 
requirements, continuous service as a regular employee shall 
be dated back to the first day worked in the first of the 12 
qualifying weeks.
G. Sunday and Holiday hours will be used 
to qualify as a regular employee.
H. Once an individual has qualified as
a regular employee, he shall be removed from regular status 
only -
-Ifi-
\1. If he is discharged;
2. If he quits voluntarily, or becomes 
unavailable for regular work because 
of another job;
3. If he is permanently laid off due to 
'elimination of job;
4. Any request by a "regular" employee for 
reduction to "non-regular" status will 
be in writing and will result in that 
person going on the "non-regular" seniority 
list immediately. Where a "regular" 
employee requests "non-regular" employment 
for a relatively short period of time, the 
employee may remain on the "regular" 
seniority list by mutual agreement of the 
Employer and the Union and such agreement 
shall be in writing.
5. If, prior to completion of two (2) years 
of service as a regular employee, he 
has worked less than half-time or has 
been laid off in ten (10) or more weeks
in three (3) consecutive periods, including 
the last two (2) weeks of the most recent 
period;
6. If, after completion of two (2) years 
of service as a regular employee, he 
has worked less than half-time or has 
been laid off in twenty (20) or more 
weeks in six (6) consecutive periods, 
including the last two (2) weeks of the 
most recent period.
Note: In determining if an employee has
worked less than half-time for three 
(3) or six (6) periods (sub-paragraphs 
5 and 6) do not count those periods 
in which the employee was absent for 
two (2) or more weeks because of sickness 
or approved leave.
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I 1 rI. If separated frorr regular status >in , 
accordance with Section H preceding, an employee has suffered 
a break in service which cannot be bridged or eliminated by 
subsequent employment. To qualify as a regular employee, he 
must again meet the requirements set forth in Section A.
J. To protect continuity of regular employment, 
regular employees who seek to quit due to correctable health 
conditions or temporary personal need for time off should be 
advised of their privileges under the leave of absence policy.
ARTICLE 16 SENIORITY
A. In layoffs, recalls, and choice of 
vacation periods, the principle of seniority shall apply. 
Seniority shall be determined by the length of continuous 
service of the employee with the Employer, beginning with 
his most recent date of employment or the date the employee 
transferred into the bargaining unit, whichever is later, 
with regard to his experience and ability to perform the 
work. All circumstances being reasonably equal, length of 
service shall be the controlling factor. In the matter of 
transfers from one type of work to the other or from one 
store to the other, the Employer shall have the right to 
exercise his final judgment after giving due regard to seniority. 
(This shall not preclude the Union from questioning through
the grievance and arbitration procedure whether the Employer 
has given due regard to seniority.) Seniority lists shall be 
established and maintanined and such lists shall be furnished 
to the Union upon request.
B. In the matter of promotions to classified 
jobs as provided for in this Agreement, the Employer shall 
post a notice of job opening(s) in each store for seven (7) 
calendar days, during which time interested employees may 
submit their names for such opening(s). The Employer may 
exercise his final judgement after giving due regard to 
seniority. This shall not preclude the Union from questioning 
through the grievance and arbitration procedure whether the 
Employer has given due regard to seniority. The aforementioned 
postings shall be by seniority area as provided for in Article 
18 Section B, except for Local 31 when such postings shall 
include all stores in this Local.
C. Seniority shall be considered broken 
if an employee is duly discharged by the Employer if he 
voluntarily quits, if he hjis been laid off continuously 
for a period of more than one (1) year, of if he is called 
back to work after a layoff and does not report for work within one (1) week.
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< I , • ■  ► *D. There shall be twD (2) separate seniority 
lists for each classification in each' area. One (1) list' 
shall cover employees who shall be referred to as regular 
employees and who normally work thirty-two (32) or more 
hours per week. The other list shall cover employees who 
shall be referred to as non-regular employees and who normally 
work less than thirty-two (32) hours per week. "Normally 
worked" shall mean the average number of hours worked in a 
twelve (12) consecutive week period. This definition of a 
"regular" employee shall apply only to this seniority clause 
unless other clauses specifically set forth that it is 
applicable to such clauses.
E. A non-regular employee who is available 
for and desires a "regular" job will make his desire known 
in writing to his Store Manager with copies to the Zone 
Manager, Personnel Manager, and the Union, specifying whether 
or not the desire for such job is limited to the city in which 
he is working or applies to the administrative zone. When 
the Employer has such an opening on other than a temporary 
basis, such employee will be considered for the opening based 
on seniority in the administrative zone provided that he has 
the experience and ability necessary to fill the job. If 
circumstances of the employee change so that he becomes 
unavailable for a "regular" job, he will so advise his Store 
Manager, with copies to the Zone Manager, Personnel Manager, 
and the Union.
F. A "regular" employee working less than 
forty (40) hours and who is available for and desires to work 
forty (40) hours per week will make his desire known in writing 
to his Store Manager with copies to the Zone Manager, Personnel 
Manager, and the Union, specifying whether or not such desire 
is limited to the city in which he is working or applies to 
the adminsitrative zone. When the Employer has such an opening 
on other than a temporary basis, such employee will be considered 
for the opening, based on seniority in the administrative
zone, provided that he has the experience and ability necessary 
to perform the work.
G. Employees shall receive available hours
(any and all portions of a less senior employee’s schedule) 
up to and including eight (8) hours per day, forty (40) 
hours per week or thirty-two (32) hours in a holiday week, 
in accordance with seniority, ability to perform the work 
assigned and the job classification within the individual 
store provided that this does not conflict with another 
provision of this Agreement, and provided further that the 
employee with seniority advises the Store Manager that he 
is available for a posted schedule of hours within twenty-four 
(24) hours after the store schedule is posted. Available 
hours may be exercised only for the five (5) highest hour 
days in the week (four (4) highest hour days in holiday weeks) 
excluding Sundays and holidays. For the purpose of this 
Section G, regular employees shall have seniority over non­
regular employees.
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Ho Effective 1/2/77 when additional hours
need to be added to the schedule to replace sickness or 
because of increased business, the following procedure will 
be followed. The additional hours will be offered by seniority 
to those employees currently working in that store that day 
or scheduled later in the day in an effort to increase their 
hours of work, provided that this does not create a violation 
of the contract or overtime pay. In the event this cannot 
be done, a member of the bargainging unit will call, by 
seniority, employees not' scheduled that day unless previously 
scheduled five (5) days. The senior person will be called 
to replace the necessary hours provided it does not create 
a violation of the contract or overtime pay.
1-1. Earlier starting times will be assigned
to the more senior front end clerks (excluding bagger/carryout 
clerks) where such scheduling does not conflict with other 
provisions of this Agreement or would cause the Employer to 
pay overtime as a result of such a schedule; i.e., causing 
another regular employee to work a third (3rd) night. This 
paragraph shall not apply during the first sixty (60) days 
of a new store operation.
1-2. Earlier starting times shall also apply
in the same manner to the grocery department, dairy department, 
frozen food department, produce department, bakery/deli department, 
and scale attendant, except that this clause may not be used 
to claim the starting time of a scale attendant.
1-3. Starting times of department heads and
assistant department heads shall be determined by the Employer.
J. By mutual agreement, an employee may
indicate to the Store Manager in writing (with a copy to the 
Union Steward) that he would like to be scheduled for "days/ 
nights shifts" if available and seniority permits. It is 
understood that in making his personal preferences known 
for "days" or "nights" he may be scheduled for fewer hours 
than his seniority might normally entitle him under other 
pertinent contractual clauses. It is further understood 
that if shifts of his preference are not available, he will 
be scheduled by seniority under the terms of the contract.
The mutually agreed upon written notice of intent shall stand 
for thirty (30) days and then until revoked in writing by the 
employee with one (1) week's notice. It is further understood 
that this procedure does not permit an employee to limit himself 
to the number of shifts he may be scheduled.
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K. Where a Union member accepts a promotion 
to a superb isory job outside of the bargaining unit he -may,■
\ipon written request to the Union by him or the Employer,
be granted a leave of absence from the bargaining unit not 
to exceed six (6) months during which period he may return 
to the bargaining unit in his former classification without 
loss of seniority.
L. When a department head is reduced in 
classification, his service as a department head will be 
considered service as a clerk for seniority purposes.
M. When the transfer of an employee to a 
different store becomes necessary due to slackening of 
business, the Employer shall make every effort to assign 
employees to a store where such transfer shall require 
lesser travel time from his home. Such transfers shall 
not be utilized as a device for creating hardship to the 
employee in order to provoke his resignation.
N. Any transfer of an employee to another 
town at the request of the Employer shall be agreeable
to the employee and any expense of transfer to another town 
shall be borne by the Employer. Whenever practical, an 
employee will be given three (3) days' notice in case of 
a permanent transfer. In case of a temporary transfer 
of an employee to another city at the request of the 
Employer, involving additional transportation cost, the 
employee will be reimbursed for miles traveled between city 
limits at fourteen cents (14£) per mile. If the Employer's 
mileage allowance is increased, the new mileage allowance 
shall apply to' this paragraph.
O. Where two (2) or more employees have the
same hire date, seniority will be decided by alphabet of 
the last name; when the last name is the same, it will 
revert to the first name.
ARTICLE 17. DELI/BAKERY EMPLOYEES
A. Employees working in the Deli/Bakery 
Department will be considered to be on a separate seniority 
list.
B. A Deli/Bakery clerk who desires a transfer 
to the Clerk classification within the store must make his 
request known in writing to the Store Manager with copies to 
the Personnel Manager and the UnionJ As openings occur within 
his store, the Deli/Bakery Clerk will be permitted to transfer
to the Grocery Clerk classification with the following understandings
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1. The status and rate of pay wi.ll
be equal to h^s present status and 
rate, if applicable, or the next higher 
clerk rate on the new hire clerk rate 
schedule.
2. Date of hire will prevail for benefits 
only. A new seniority date will be 
established effective the date of 
transfer for available hours and
, Sunday/Holiday rotation.
3. The employee will have a maximum of
30 days in the Grocery Clerk classification 
as a probationary period. Once the 30- 
day period has expired, the employee 
will be able to return to the Deli/Bakery 
Clerk classification only in the event 
of layoff.
4. There will be a maximum of one (1) 
employee transferred from the Deli/Bakery 
classification each forty-five (45) days 
on an individual store basis.
5. If a Deli/Bakery employee refuses the 
transfer to the Grocery Clerk classification 
his written request will be considered to 
have been withdrawn and a new request, as 
stated above, must be submitted.
ARTICLE 18. LAYOFF, REINSTATEMENT AND OTHER PROCEDURES
A. The seniority date for all employees, both
"regular" and "non-regular" will be their most recent date 
of hire unless:
1. Transferred from one Union to another—  
seniority dates from date of transfer 
into new Union.
2. Transferred from one Retail Clerk Union 
Local to another Retail Clerk Union 
Local— seniority dates from date of 
transfer to the new Union Local.
B. For the purpose of administration, Local
area seniority refers to stores under each of the Local Union 
Nos. 1059, 1552, and 31 separately. Seniority area refers 
to stores in the following areas:
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Central
Southeast
Southwest
Northwest
Northeast
C.
regularly working 
reduced to thirty 
options shown in
Local #1059
Franklin County
Cambridge
Athens
Logan
Lancaster
Nelsonville
New Lexington
Zanesville
McConnelsville
Glouster
Pickerington
Chillicothe
Circleville
Jackson
McArthur
Portsmouth
Waverly
Washington C.H.
Wei1ston
Wheelersburg
Delaware
Marysville
London
Mt. Vernon
Newark
Coshocton
Johnstown
Local #1552 • Local #31
Bellefontaine Kenton
Urbana Marion
Galion
Mansfield
Layoff Procedure - A "regular" employee 
forty (40) hours who would be involuntarily 
two (32) or less hours per week has the 
, 2, 3 and 4 following:
1. Displace the least senior "regular" 
employee in his classification in his 
city. If he is the least senior "regular" 
employee in his classification in his city.
2. Displace the least senior "regular" 
employee in his classification in the 
seniority area. If he is the least senior 
"regular" employee in his classification 
in his seniority area.
3. Displace the least senior "regular" 
employee in his classification in the 
Local area.
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4. If he waives any option in 1, 2 or 3 
above or is the least senior "regular" 
employee in his classification in the 
Local area, he may take a "non-regular" 
job in accordance with his seniority 
date in his city, seniority area, or 
Local area, in that order. Having made 
this decision, he will remain in that 
location until presented with the 
opportunity to return to regular 
employment as in Section E below, or 
take a layoff.
5. A "regular" employee regularly working 
forty (40) hours who is notified that 
his hours will be reduced to thirty-two 
(32) or less per week must advise his 
Store Manager (in the event he has 
seniority to displace a less senior 
employee in another store) of his intent 
to displace the employee not later than 
one week after the schedule is posted, 
showing a reduction in his workweek. Such 
"regular" employee who does not exercise 
the option in 1, 2, or 3 above is reduced 
to "non-regular" status and who later 
desires to exercise this option may make
a written request to this effect to the 
Personnel Department. As of January 1, 
April 1, July 1, or October 1 (where 
such date does not occur on a Sunday, 
the Sunday immediately following shall 
be used), next following his request, he 
may exercise his seniority in accordance 
with Section A, 1, 2 or 3 above but such 
option shall apply only while he remains 
on the "regular" seniority list.
6. If a "regular" employee who has normally 
worked more than thirty-six (36) hours 
per week is reduced to an average of 
thirty-six (36) hours or less during 
four (4) consecutive weeks, he may 
displace the least senior "regular" 
employee in his classification in his 
city who is normally working more than 
thirty-six (36) hours per week. The 
displaced employee shall take the job 
vacated by the displacing employee. In 
such a case, the change shall be effective
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' at the beginning of the next week‘
following the four (4) consec'utive 
week period. If this option is not. 
exercised ana the employee later desires 
to exercise this option, he may make a 
written request to the Personnel Department. 
As of the January 1, April 1, July 1, or 
October 1 (where such date does not occur 
on a Sunday, the Sunday immediately 
following shall be used), next following 
his request he may exercise his option.
D. A "non-regular" employee who would be 
without work has the following options:
1. Displace the least senior "non-regular" 
employee in his classification in his 
city. If he is the least senior "non­
regular" employee in his classification 
in this city,
2. Displace the least senior "non-regular" 
employee in his classification in the 
seniority area. If he is the least senior 
"non-regular" employee in his classification 
in the seniority area.
3. Displace the least senior "non-regular" 
employee in his classification in the 
Local area.
4. Take a layoff.
\
E. Any "regular" employee involuntarily 
reduced to "non-regular" status retains his "regular" seniority 
status for six (6) months and if not reinstated to "regular" 
work before the end of that time, will take his place on the 
"non-regular" seniority list in accordance with his seniority 
date.
F. Recall Procedure - A "regular" employee 
involuntarily reduced to "non-regular" or laid off who, at the 
time of this reduction, had been offered a "regular" job in 
the seniority area or Local area, but declined, will have the 
right to the first "regular" opening in his classification
only in the city where he had been working prior to his reduction.
G. A "regular" employee involuntarily reduced 
to "non-regular" or laid off who at the time of this reduction 
did not have seniority enough to displace another "regular" 
employee will have the right to the first "regular" opening 
within his classification in the Local area. If he declines 
this job, he will have the right to the first "regular" opening 
in the seniority area. If he declines this job, he will
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then have the right, in accordance with his position on 
the regular seniority list, to the first "regular" opening 
within his classification only in the city where he had been 
working prior to his reduction.
H. A "non-regiilar" employee laid off 
involuntarily will have, the right, in accordance with his 
position on the seniority list, for the first "non-regular" 
opening within his classification in the Local area. If
he declines this job, he will have the right to the first 
"non-regular" opening in the seniority area. If he declines 
this job, he will then have the right in accordance with his 
position on the "non-regular" seniority list, to the first 
"non-regular opening within his classification only in the 
city where he had been working prior to his layoff.
I. Closed Stores - In the event of the 
closing of the only store in a city, employees of this 
store will have the right to exercise their seniority first 
in the seniority area, then in the Local area, for "regular" 
or "non-regular" jobs of the least senior employees in the 
classification and seniority status. Employees declining
to so relocate will be considered to have relinquished their 
seniority.
J. In the event that one store closes
and is replaced by another store, all non-classified clerks 
in the closed store will have the right to go to the new 
store provided that such openings are available.
K. A department head or assistant department 
head displaced because of a closed store will bump within 
his volume classification and displace the junior person
in his classification by date of job. In all stores outside 
Franklin County, the bump will be first in the city, then 
the seniority area, then the local Union area. Within 
Franklin County, first within the management administrative 
zone, then the city, then the local area. If he is the 
junior employee in that classification and volume, then he 
will displace the junior person in the classification in 
the next lower volume as indicated above. The junior 
department head displaced will go to the top clerk rate 
in his store and will have the right to the first department 
head position in his volume within the local. If an 
employee refuses a bump at any stage of the progression, 
he forfeits all rights and goes immediately to top clerk 
and bumps accordingly, with no right to return to a 
department when it opens.
L. New Store Notification - When a new 
food store is to be opened and staffed by the Employer in 
one of the counties listed in Article II, the Employer's 
Personnel Department will arrange for the posting in the 
seniority area in Local 1059, or throughout Local 31 or 
Local 1552. This notice shall give the location and the
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approximate opening date of the new store. Those employees 
wishing to be considered for transfer and placement in . 
that store shall make their wishes known by signing the 
form within seven (7) calendar days of posting and supplying 
the necessary information called for on the form.
ARTICLE 19. HOLIDAYS
A-l. Regular Employees - The following
shall be recognized as holidays: New Year's Day, Memorial
Day, Fourth of July, Labor Day, Thanksgiving Day, and 
Christmas Day, or days legally celebrated in lieu thereof. 
Regular employees who work a full week in which a holiday 
occurs shall receive eight (8) hours pay in addition to the 
hours worked; provided, that there shall be no deduction 
from pay of employees who work a full week in which a holiday 
occurs. Employees who are absent of their own accord during 
a holiday week shall be paid only for the hours actually 
V7orked, except where absence is caused by proven illness or 
is excused by the Employer, the employee shall receive holiday 
pay provided he worked any part of the holiday week. Overtime 
pay at time and one-half (1-1/2) will be paid during a holiday 
week after thirty-twTo (32) hours of work or for work performed 
on the fifth (5th) day (excluding Sunday and the holiday). If 
a holdiay occurs during the employee's vacation, he or she shall 
be paid one additional day's pay of eight (8) hours at straight 
time in addition to the vacation pay. The word "employee" 
as used in this section shall mean people who normally work 
a full week as specified in Section C, Article XIV. No 
employee shall be required to work after 6:30 p.m. on Christmas 
Eve. In this paragraph "proven" shall not be construed to 
mean that a doctor's certificate is mandatory in each and 
every case, if the store manager has knowledge of an illness 
that, in his opinion, would make the requirement for such 
certificate unnecessary.
A-2. In a holiday week an employee working
a 10 hour - 4 day schedule would work three (3) ten (10) 
hour days and be compensated for ten (10) hours holiday 
pay. Any work performed on the fourth, fifth or sixth 
day(s) would be compensated at time and one-half (1-1/2) 
or in excess of thirty (30) hours in the week.
B. In addition'to the above named holidays,
the Monday following the employees birthday shall be a 
recognized holiday subject to the same conditions set forth 
for other holidays. In case this personal holiday falls 
in the same week as one of the above regular holidays, it 
shall be recognized on Monday of the following week. However, 
where scheduling problems are involved, the holiday may 
be scheduled on any Monday or Saturday within thirty (30) 
days immediately following the date on which the Employee's 
birthday occurs, such day to be mutually agreeable to the 
Employer and employee.
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• IC. Regular employees shall receive an 
additional personal holiday subject to the same conditions 
set forth in Section A above for other holidays. This * 
personal holiday shall be granted to qualified employees 
between January 1 and April 30 on a day mutually agreed 
upon by the Employer and employee.
D. All employees who qualify shall be 
granted an additional paid holiday on the same basis as 
other holidays. Such holiday may be celebrated by the 
employee in either one (1) of the following two (2) ways:
(1) The employee's anniversary date employment, to be 
celebrated in the week in which the employee's anniversary 
date occurs (or in the case of a holiday week, in the first 
non-holiday week that follows); or (2) the appropriate 
amount of holiday pay (but not time off) to be added to 
the first week of vacation. Employees shall notify the 
store manager of their choice as soon as possible after the 
beginning of the year.
E. Effective January 1, 1978, all employees 
will receive one additional paid holiday in lieu of time off, 
which shall be paid for on the first week of vacation of the 
employee. Such pay shall not exceed eight (8) hours per 
holiday or per day. •
F—1. Non-Regular Employees - A non-regular
employee who has worked in twelve (12) weeks or more shall 
be entitled to holiday pay for the holidays set forth in 
Article XIX, Section A above, provided he was scheduled for 
work in the holiday week and worked his scheduled hours in 
the holiday week. A non-regular employee shall be entitled 
to the holidays set forth, in Sections B, C, D, and E above, 
subject to the same conditions as set forth for regular 
employees. If a holiday mentioned in Sections A, B, C, D, 
or E above occurs during the employee's vacation, he or she 
shall be paid pro-rata holiday pay at straight time in addition 
to vacation pay.
F-2. Employees who are absent of their own
accord during a holiday week shall be paid only for the hours 
actually worked, except where absence is caused by proven 
illness or is excused by the Employer, the employee shall 
receive holiday pay provided he worked any part of the holiday 
week. Holiday pay shall be figured on the average hours 
worked for the four (4) consecutive weeks immediately preceding 
the holiday week on a pro-rata basis. In this paragraph 
"proven" shall not be construed to mean that a doctor's 
certificate is mandatory in each and every case, if the store 
manager has knowledge of an illness that, in his opinion, 
would make the requirement for such certificate unnecessary.
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G-l.' • Sunday and Holiday Pay and Work ScheduJ.es t ,
When work is performed cn Sundays or tolidays, it sha^l be 
rotated among all employees in the individual store on a ‘ 
voluntary basis; however, if a sufficient number of employee's 
necessary to perform the work do not volunteer, work may be 
assigned on an inverse seniority basis. All regular and 
non-regular clerks will be eligible to volunteer for Sunday 
and holiday work on a wheel concept. The wheel will be 
ordered by seniority among regular and non-regular employees. 
Employees’ eligibility to work on any given Sunday or holiday 
will be determined by the position of the wheel. Lists 
will be posted to solicit volunteers for Sunday and holiday 
work. Employees will be able to claim up to eight (8) hours on 
a Sunday or holiday in accordance with their position on the 
wheel, provided that it does not violate any of the terms or 
provisions of the Agreement. The wheel will become effective 
1/2/77.
G-2. For the purpose of rotation, an employee
refusing to exercise his rights based on his seniority to work 
on Sunday or Holidays shall be considered to have worked for 
the purpose of rotation. Sunday rotation shall be separate 
from the rotation of holidays.
G-3. j Any work performed on Sunday or the
above holidays shall be paid for at double the employee's 
straight-time hourly rate. There shall be no pyramiding 
of premium pay and any hours paid for at premium pay shall 
net be counted in computing overtime.
G-4. The Employer will have thirty (30) days after
the employee volunteers for Sunday and holiday work to train the 
employee to insure his ability to take his appropriate place 
on the wheel. For new employees this 30-day period will begin 
after completion of their probationary period.
ARTICLE 20. VACATIONS
A. All employees will be entitled to 
vacations according to the policy of the Employer, as 
outlined in Section D following. Earned vacation may be 
taken in a continuous period if desired by the employee.
B. A non-regular employee who is entitled 
to vacation according to the policy of the Employer shall
be granted a part-time vacation under the same general rules as 
provided in the policy of the Employer for regular employees except 
that part-time vacation pay will be figured on the number of hours 
worked in the vacation qualifying year divided by fifty-two (52).
C. The qualifying date for all vacation pur­
poses of any non-regular employee who subsequently and without r 
a break in his employment qualifies as a regular employee shall 
be the date from which his service has been counted for non­
regular vacation purposes rather than the date he qualified as
a regular employee.
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D-l. Eligibility for an employee’s first
vacation (one week) and for his increases in vacation (two, , 
three, four, and five weeks) will be determined by the 
anniversary date of his employment. "Service" means continuous 
employment with the Employer. The following schedule shall 
apply:
One (1) year service One (1) week vacation
Three (3) years service Two (2) weeks vacation
Seven (7) years service (eff.1/1/77) Three (3) weeks vacation 
Fifteen (15) years service Four (4) weeks vacation
Twenty (20) years service Five (5) weeks vacation
D-2. After an employee has qualified for
a vacation of one (1), two (2), three (3), four (4) or 
five (5) weeks, in accordance with the provisions of 
Section D, he shall be eligible for future vacations as 
of January 1st of each year.
D-3. Employees will be paid their straight
time earnings for their basic workweek. Vacation pay will 
be paid in advance.
E-l. General Provisions - Vacations must be.
scheduled in the calendar year except that where necessary, 
vacations which fall due in the 12th or 13th periods may be 
carried over to the first period of the next year. No employee 
shall be given pay in lieu of vacation.
E-2. If an employee qualifies for a one week
vacation as of January 1 and is due to complete the service 
necessary for an additonal week of vacation later in the year, 
he may take the first week early or wait and take both weeks 
together.
E-3. Choice of vacation dates will be granted
on the basis of seniority, except that the Employer reserves 
the right to grant vacations to any employee when his absence 
will least affect the operation.
F. ‘ Separation - If an employee who has not
taken the vacation which he has earned by reason of his service 
leaves (regardless of whether he gives notice) goes into 
military service or is separated for any reason other than 
confessed or proven dishonesty, he shall receive his vacation 
pay at the time of leaving.
G. Effect of Absence Leaves - Leaves 
totaling 90 days or less in any calendar year shall not 
affect vacation earned in that year. Leaves totaling more 
than 90 days but not over 180 days shall reduce vacation 
and vacation pay by one-fourth. Leaves totaling more
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than 180 days but not over 270 dayd shall reduce vacation ' 
and vacation pay by one-half; leaves totaling more than .
270 days shall disqualify for vacation. (The above 90 • 
days shall be 120 days in the event of leaves of absence 
due to illness, on-the-job injury, or pregancy.)
H-l. Weekly Rate of Pay for Vacation Purposes -
Regular employees who worked on a full-time (40 hour) basis 
in at least forty (40) weeks or who were not laid off for 
more than thirty (30) working days during the anniversary 
or calendar year in which their vacations were earned will 
be paid their current straight time hourly rate for their 
regularly scheduled workweek. In determining if an employee 
has worked forty (40) or more weeks on a full-time basis, 
count weeks not worked because of paid vacations, approved 
leaves of absence (including sick leave), and weeks in 
which only thirty-two (32) hours were worked because of 
holidays, as weeks so worked.
H-2. The weekly pay of a regular employee
who worked on a full-time (40 hour) basis in fewer than 
forty (40) weeks, or who was laid off for more than thirty 
(30) working days in the year, will be computed at his 
current straight time hourly rate for the average number 
of hours worked per week during the anniversary or calendar 
year in which the vacation was earned. To determine the 
average -number of hours worked per week, divide the total 
hours worked during this anniversary or calendar year by 
the number of weeks in the year; exclude from this divisor 
the weeks off the job because of paid vacation, sick leave, 
other authorized leave of absence and weeks where one day 
was not worked because of a holiday.
I. Vacation for Employees Returning from
Military Leave - Vacation for employees with one (1) or 
more years of continuous service who returns to Kroger 
employment from military leave within ninety (90) days 
after discharge from the armed services shall be as follows:
1. Continuous service includes time 
on military leave of absence.
2. Those who return to Kroger service 
and thereafter work for ninety (90) 
days or more before the end of the year 
are eligible for vacation in that year 
based on their length of coninuous service 
as defined above.
.3. Those who do not return early enough 
in the year to be employed ninety (90) 
days are not eligible for a vacation 
that year, but are eligible for a vacation 
in the next calendar year upon completion 
of ninety (90) days employment following 
their return from military leave of absence.
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ARTICLE 21. LEAVES OF ABSENCI
A-l, Pregnancy Leave - A pregnancy leave of
absence will granted to employees when requested in writing 
and supported by a physician's statement certifying that the 
employee is pregnant and the anticipated date of birth. The 
leave shall commence upon the recommendation of the attending 
physician. Requests for leave should be received at least 
one month in advance of commencement of such leave. The leave 
shall expire three (3) months after birth or miscarriage 
unless an additional reasonable extension is requested in 
writing by the attending physician.
A-2. In returning to work, employee shall be
returned to the store from which she left provided that her 
length of service is greater than employees in similar job 
classifications at work in the store.
B* Sickness or Injury - A leave of absence
because of sickness or injury not to exceed ninety (90) 
days shall be granted an employee upon written request to 
the Personnel Department, supported by medical evidence. 
Insurance claim forms with physician's statement shall be 
accepted as written request for leave of absence. Extensions 
will be granted up to ninety (90) days at a time if requested 
in writing supported by proper medical evidence prior to 
each expiration but in no case shall the cumulative total 
exceed three (3) years.
C. A leave of absence not to exceed ninety 
(90) days may be granted to regular employees who have one (1) 
year or more of continuous service for urgent and compelling 
reasons, but not for the purpose of engaging in gainful 
employment elsewhere.
D. When returning from leave, employees 
must give the store manager an unrestricted release to return 
to work not later than 6:00 p.m. on Wednesday in order to
be scheduled for the succeeding week.
E .  I f  a n  e m p l o y e e  i s  i n j u r e d  o n  t h e  s t o r e  
p r e m i s e s  d u r i n g  t h e  c o u r s e  o f  h i s  e m p lo y m e n t  a n d ,  a s  a  
r e s u l t ,  l o s e s  t i m e ,  h e  s h a l l  b e  p a i d  f o r  s u c h  t i m e  l o s t  o n  
t h e  d a y  o f  i n j u r y ,  b u t  n o t  t o  e x c e e d  e i g h t  ( 8 )  h o u r s .
F-l. Absence Due to Death in Family - In
case of a death in the immediate family of any employee, 
the employee shall be paid for a reasonable period of absence 
depending upon the circumstances, up to a maximum of three 
(3) days, but in no case will he receive more than his normal 
week's pay. If an employee is notified at work of a death 
in the immediate family and does not complete his schedule 
for that day, he shall be paid for time lost that day in
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• *  .  4 t I »addition to the above. By immediate family is meant parents, 
brother, sister, wife, husband, child, mother-in-law/ father- 
in-law, grandparents, grandchildren, step-parents, step­
children, or any other relative residing with him. In 
case of the death of a member of the immediate family who 
lives out of town and additional time off is necessary, the 
Employer will grant reasonable additional time off without 
pay for the purpose of attending the funeral. In the event 
of the death of a spouse or child or step-child of a regular 
employee, a maximum of four (4) days shall be granted as 
provided above.
F-2. No schedule shall be changed in order
to make the employee's day off replace a day that would 
otherwise have been paid for under the provisions of 
Section F-l above.
G-l. Military Service - Any employee who
enlists or is inducted into military service shall be 
returned to his job and retain his seniority under the 
provisions of any Federal Selective Service Training Act.
G-2. An employee returning from military
leave of absence will have the opportunity to exercise 
his seniority within classification in the city from which 
he went into military service. If he is not entitled to 
return to this city because his seniority within his 
classification will not permit, then he may exercise his 
seniority for the job of the least senior employee within 
his classification and seniority status first in the seniority 
area and then in the Local area.
H. 1 Time Off for Union Activities - The
Employer agrees to grant the necessary time off without 
discrimination or loss of seniority rights and without pay 
to any employee designated by the Union to attend a labor 
convention or serve in any capacity on other official 
Union business, provided the Employer is given at least 
one week's notice in writing specifying the length of 
time off, but in no case shall the length of time off 
exceed one (1) year.
I. Jury Duty - In case an employee is 
known to have served on any duly constituted jury, he shall 
be paid for hours necessarily absent from work less jury 
fees. Such pay shall not exceed the pay for his normal 
workweek. Hours spent on jury duty plus hours worked 
shall not exceed eight (8) hours per day.
J. Court Appearances - Employees will be 
paid for necessary time they appear in court for the Employer. 
If this is a day off and less than four (4) hours, they will 
be paid for four (4) hours. These hours will not be used to 
compute overtime pay.
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ARTICLE 22. UNIFORMS
Any uniform deemed necessary by the 
Employer for its employees shall be furnished and laundered 
by the Employer. Where dacron or similar type uniforms 
are furnished to employees, such uniforms shall be laundered 
by the employee and these uniforms will be replaced as 
necessary provided the employee turns in the old uniform 
for a new uniform.
ARTICLE 23. CIVIL DISORDER
In case an employee would lose time 
from his schedule for a particular week due to emergency 
caused by riot, civil disorder, fire, flood or other 
Acts of God, any arrangement worked out between the Union 
and the Employer to make up all or part of such lost time 
shall be valid under this Agreement. When work is offered 
under such an arrangement an employee may accept such work 
or reject it and lose the time. However, in case of riot 
where a store must be closed and the police order the 
employees to vacate the store, any employee who has not 
completed his schedule for that day will be paid for the 
balance of his schedule for that day.
ARTICLE 24. POLYGRAPH
J  \
No employee shall be required to take a 
polygraph test, voice or stress evaluation test, or any other 
test used to determine the honesty of an employee.
ARTICLE 25. UNION STORE CARD
The Employer agrees to display a Union 
Store Card or decal in a prominent place in its store. The 
Union Card is and shall remain the property of the Union.
ARTICLE 26. NON-DISCRIMINATION
The Employer and the Union agree that 
they will not discriminate against any employee because of 
race, creed, color, sex, age or union affiliation.
ARTICLE 27. TECHNOLOGICAL CHANGES
A. The Employer and the Union recognize
that technological change involving certain automated equipment 
is now available to the retail food industry, particularly as 
it pertains to the Universal Product Code and electronic checkout 
equipment. In recognition of this, the parties agree that:
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' " * 1. Where installation of ariy such ** " ’ *
equipment wilL materially aff-ect , 
bargaining unit work, the Union* 
will be pre-notified by the Employer.
2. The Employer has the right to install 
- such equipment.
3. Any training or necessary retraining 
will be furnished expense-free by the 
Employer to affected employees.
4. Where any employees would be displaced 
by such installation, the Employer will 
make every effort to effect a transfer
in accordance with the transfer provisions 
of the Agreement.
B. If a regular employee who has averaged 
at least thirty (30) hours per week for the eight (8) weeks 
preceding displacement is not retrained or transferred and 
would be displaced as a direct result of major technological 
change, as defined above, then the employee would qualify 
for separation pay if:
1. The employee has two (2) or more 
years regular service;
2. Does not refuse a transfer within 
the bargaining unit area as outlined 
in the Agreement;
3. Does not refuse to be retrained or 
reassigned;
4. Does not voluntarily terminate employment.
C. Severance pay for those employees covered 
in Section B above would be paid at the rate of one (1) week’s 
pay for each year of continuous regular service not to exceed 
six (6) weeks.
D. Severance pay would equate the average 
number of hours worked, Monday through Saturday, the eight 
(8) weeks preceding displacement, not to exceed forty (40) 
hours straight time pay.
ARTICLE 28. SEPARATION PAY
A  r e g u l a r  e m p l o y e e  w h o  i s  d i s c h a r g e d  
for i n c o m p e t e n c e ,  o r  i s  p e r m a n e n t l y  s e p a r a t e d  d u e  t o  
d i s c o n t i n u a n c e  o f  t h e  j o b  o r  r e d u c t i o n  i n  f o r c e  s h a l l  b e  
g i v e n  o n e  ( 1 )  w e e k ’ s  n o t i c e  o r  o n e  ( 1 )  w e e k 's  p a y  i n  l i e u  
of n o t i c e .
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ARTICLE 29. SEVERANCE PAY (STORE CLOSING)
A. In the event that the Employer permanently 
closes, or sells a store and employees are terminated as a 
result thereof, separation pay will be paid under the conditions 
detailed below.
B. An employee who has averaged at least 
thirty (30) hours per week for the eight (8) weeks preceding 
his separation due .to the sale or closing will qualify for 
separation pay if:
1. The employee had two (2) or more 
years of service;
2. Does not refuse a transfer within 
the bargaining unit as outlined in 
the Agreement, or retraining or 
reassignment in connection therewith;
3. Does not voluntarily terminate employment.
C. Such employees will be paid at the rate 
of one (1) week's pay for each year of continuous regular 
service not to exceed six (6) weeks.
D. Severance pay will equate the average 
mimber of hours worked in the eight (8) weeks, Monday 
through Saturday, preceding separation, not to exceed 
forty (40) hours straight time pay.
E. The Employer shall continue contributions 
to the Pension and Health and Welfare Trust Funds for three 
(3) months following the termination of those employees who 
are eligible for such payments and who receive separation 
pay, except for those employees who secure employment with
an already contributing Employer.
F. Employees who receive separation pay 
shall also be entitled to holiday pay as prescribed in the 
contract for any holiday that falls within a period of 
thirty (30) days after termination.
G. All monies due employees shall be 
paid in a lump sum upon termination.
H„ Any employee who is terminated and
who is eligible for, and accepts, severance pay forfeits 
all seniority and recall rights. An employee who does 
not accept severance pay shall retain his recall rights 
for a period of six (6) months, and if still not recalled 
by the Employer, shall then receive his severance pay and has no further recall rights.
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—  , • *  I  1 L
■nsl n * r-j- ^ store is soli and the successor
?ffers emPloyment to an employee who is otherwise 
fl°r . sevfrance pay under the terms of this Article '
“ t i c K  S h I ir a p p lSy ? ° m P arab le '  then  n°  P rO V is i° nS ° f  t h i s
J * _ . The Employer agrees to give the emoloveesand tne Union at least four (4) weeks noticl in advance of 
a store closing or sale. When such notice is given, employees 
^hall remain with the Employer until the closing or forfeit 
their rights under this Article, unless an exception is mutually
copy to ?henUnJo^ng ** ^  Empl° ^ r and the employee with a
. . No benefits shall accrue under the terms
to ArtlCl?; unless the Employer makes a business decision
fL p f?o°S Se^  a St°re- If a Store closin9 is ^used by J'1°od' storm, or land condemnation, then this Article snail not apply.
ARTICLE 30. UNION COOPERATION
ing
A 'j , , . I i^e Union agrees to uphold the rules
ste^v9a°ia. T S the Employer in regard to punctual and steady attendance, proper and sufficient notification in case 
of necessary absence, conduct on the job, and all other 
reasonabie rules and regulations established by the Employer 
Empioyees will not be disciplined for violation of rules and” regulations of which they are not aware.
?* , . . , ?he Union agrees to cooperate with theEmpioyer in maintaining and improving safe working conditions
of the^torps' "n improving the cleanliness and good housekeepi of the stores, and m  caring for equipment and machinery.
T*ie Union agrees to cooperate in correctincr 
discharge?0163 ° memberS which mi9ht otherwise necessitate
j r. .The Union recognizes the need for improved methods and output m  the interest of the employees and the
installation apree\ to cooperate with the Employer in the 
and in ^  methods, m  suggesting improved methods,1^ thS educf i ° n of ^ s  members in the necessity for such changes and improvements.
, . The Union recognizes the need for
w i t W h P ^ I T i and t]^ e elimination of waste and agrees to cooperate ^Ptoycr m  suggesting and practicing methods in the nterest of conservation and waste elimination.
ARTICLE 31. HEALTH AND WELFARE INSURANCE
, _ . . The Employer agrees to participate ina jointly administered Trust Fund and has executed the Trust
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* ■» * Agi'eemeht dated January 1, 1956, as anended May '23, 1956, ‘‘
October 10, 1957, and May 11, 1961. ''he Trust Fund shall.
. b e  j o i n t l y  a d m i n i s t e r e d  b y  a  B o a r d  o f  T r u s t e e s  w i t h  a n  * 
e q u a l  n u m b e r  o f  t r u s t e e s  r e p r e s e n t i n g  t h e  U n i o n  a n d  a n  
e q u a l  n u m b e r  o f  t r u s t e e s  r e p r e s e n t i n g  t h e  E m p l o y e r s .  S u c h  
c o n t r i b u t i o n s  a s  d e s i g n a t e d  h e r e i n  s h a l l  b e  u s e d  b y  t h e  
B o a r d  o f  T r u s t e e s  t o  p r o v i d e  g r o u p  l i f e ,  d i s a b i l i t y ,  a c c i d e n t ,  
s i c k n e s s ,  m e d i c a l  a n d  h o s p i t a l  b e n e f i t s  f o r  e l i g i b l e  e m p l o y e e s  
c o v e r e d  b y  t h i s  A g r e e m e n t  a n d  t h e i r  d e p e n d e n t s .
B .  T h e  E m p l o y e r  a g r e e s  t o  p a y  b y  t h e  
t e n t h  ( 1 0 t h )  d a y  o f  e a c h -  m o n t h  t h e  su m  o f  f i f t y - f o u r  d o l l a r s  
( $ 5 4 . 0 0 )  p e r  m o n t h  f o r  e a c h  r e g u l a r  e m p lo y e e  w h o  i s  o n  t h e  
E m p l o y e r ' s  p a y r o l l  o n  t h e  f i r s t  (1st) d a y  o f  t h e  m o n t h .
Effective January 1, 1977, such payment will be increased
to sixty-four dollars ($64.00) per month; effective January 
1, 1978, it will be increased to seventy-three dollars ($73.00) 
and effective January 1, 1979, it will be increased to seventy- 
eight dollars ($78.00) per month.
C. The Employer agrees to pay by the 
tenth (10th) day of each month the sum of nineteen dollars 
($19.00) for each non-regular employee who has worked an 
average of ten (10) hours or more for the twelve (12) 
consecutive calendar weeks immediately preceding the first 
day of such month. Effective Janaury 1, 1977 such payment 
will be increased to twenty-six dollars ($26.00) per month; 
effective January 1, 1978, it will be increased to twenty-nine 
dollars ($29.00) per month and effective January 1, 1979, it 
will be increased to thirty-two dollars ($32.00) per month.
No payments will be made on behalf of non-regular employees 
in the bagger/carryout classification.
D. In the event a covered regular employee 
loses his regular status, the payment as provided in Section 
B above will be discontinued as of the first day of the
month immediately following. However, if the employee qualifies 
for non-regular coverage as provided in Section C above, the 
payment provided for non-regular employees will be made when 
the payment for regular employees is discontinued.
E. In the event a covered employee is not
o n  t h e  E m p l o y e r ' s  p a y r o l l  d u e  t o  i l l n e s s ,  i n j u r y ,  o r  p r e g n a n c y  
l e a v e ,  t h e  E m p l o y e r  w i l l  c o n t i n u e  c o n t r i b u t i o n s  f o r  s u c h  
e m p lo y e e  f o r  a  p e r i o d  n o t  t o  e x c e e d  s i x  ( 6 )  m o n t h s  f o l l o w i n g  
t h e  d a t e  o f  i n j u r y  o r  s i c k n e s s  o r  p r e g n a n c y  l e a v e .
F. In the event a covered employee is 
injured on the job and is covered by Workmen's Compensation, 
the Employer will continue contributions for such employee 
for a period not to exceed one (1) year following the date 
of injury.
* < I
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ARTICLE^ 32 . PENSION
« *
*• A. The Employer agrees to make a contribution
of twenty cents (20<=) per hour (effective January 1, 1978, 
twenty-five cents (25£) per hour; effective January 1, 1979, 
thirty cents (30£) per hour; and effective October 1, 1979, 
thirty-five cents (35£) per hour) on all straight time hours 
worked by the employees covered by this Agreement. Contributions 
shall also be made on hours for which employees receive holiday 
pay and vacation pay. No contribution shall be made on hours 
worked in excess of eight (8) per day or forty (40) per week 
(or ten (10) hours per day, forty (40) hours per week for 
employees working this schedule).
B. Contributions shall be made to the 
Retail Clerks and Food Employers Pension Fund of Central Ohio, 
v/hich is a jointly administered Employer-Union Trust Fund
and is administered by an equal number of trustees representing 
the Employer and an equal number of trustees representing the 
Union. The Pension Trust Fund has been established pursuant 
to the Pension Trust Agreement and Pension Plan entered into 
by the parties hereto for the sole purpose of providing pensions 
for eligible employees as defined in such Pension Plan.
C. Said Pension Plan and the Trust Agreement 
establishing the Pension Fund has been submitted to the United 
States Treasury Department for the approval and rulings 
satisfactory to the Employer, that said Plan is qualified under 
I.R.C. Section 401, et. seq. and that no part of such payment 
shall be included in the regular rate of pay of any employee.
ARTICLE 33. GOVERNMENT REGULATIONS
The parties hereto agree that should 
any Article, part or paragraph of .this Agreement be declared 
by a Federal or State Court of final jurisdiction, or Federal 
or State agency having jurisdiction thereof, to be unlawful, 
invalid, ineffective or unenforceable, said Article, part, 
or paragraph shall not affect the validity and enforceability 
of any other Article, part or paragraph hereof, the remainder 
of this Agreement shall continue in full force and effect, 
and the parties agree that they will, within thirty (30) 
days, begin negotiations to replace the unlawful part with 
a valid provision.
ARTICLE 34. EXPIRATION
This Agreement shall continue in effect 
from November 14^ 1976 through November-in; and shall
automatically be renewed from year to year thereafter unless 
either party serves notice in writing to the other party 
sixty (60) days prior to the expiration date or any 
anniversary date thereafter of a desire for termination 
or changes in this Agreement.
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« « « a IN WITNESS WHERECT, the said parties , 
have caused duplicate copies hereof to he executed by their , 
duly authorized officers the ^  ^
,_______  , 1977.'
T
FOR THE UNON:
FOR LOCAL NO. 1059:
By_
FOR LOCAL NO. 31:
FOR LOCAL NO. 1552
By ()■ T^lUl
By______________
£ 0 ' day of
FOR THE EMPLOYER:
THE KROGER CO., COLUMBUS, OHIO
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